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Employersize 250 1o 499 employees

Potential causes of the gender pay gap

How can employers close the gap

What this employer says about their gender pay gap

Hourly wages pay gap

In this organisation, women earn 79p for every £1that men earn when
comparing median hourly wages. Their median hourly wage is 21.4% lower
than men’s.
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When comparing mean hourly wages, women’s mean hourly wage is 12%
lower than men’s.




Proportion of women in each pay quarter

In this organisation, women occupy 65.7% of the highest paid jobs and 77.5%
of the lowest paid jobs.
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Top quarter (highest paid)

65.7% 34.3%

Upper middle quarter

76.1% 23.9%

Lower middle quarter

78.6% 21.4%

Lower quarter (lowest paid)

77.5% 22.5%

» About pay quarters

Bonus paygap

Who received bonus pay

Mo bonuses were paid.

Help us make this service work better for you

We want to understand what our users want so that we can create a better
service. Complete our survey and make your voice heard.

Gender pay gap service survey
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